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Career Development—includes both organizational and individual career planning.

Wit RARHE S —EEZ DRI, QIFTeA ARt AER .

Designing & Facilitating Learning—covers both core and new, innovative approaches to
design and facilitation.

EIRANTRFL—MET LM, ki, AR, MXERREBE.

Global Human Resource Development—focuses on cultural diversity, globalization,
localization, and best practices by region. i
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Human Capital—encompasses coaching, mentoring, performance improvement, change

management, managing the learning function, and talent management.
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Discover new tools at the Expo
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